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Maine Occupational Information
Coordinating Committee

NEWSLETTER
September 1990

1991 SUMMER CONFERENCE
THE CAREER DEVELOPMENT PUZZLE: PUT
TING THE PIECES TOGETHER will be the theme of
the 1991MOICC summer conference to be held June 24
and 25, 1991. The "pieces" will include self, counselor,
family, community, occupations, and business.
Put the dates on your calendar!

P lanning to R ealize
E ducational P otential

PREP TRAINING ON ITV
On October 17,1990 from 2:30 - 3:55, the Department
of Education and the MOICC will present a PREP train
ing session introducing the revised PREP curriculum.
Viewing sites will be established at 6 university sites:
Orono, Machias, Farmington, Augusta, Gorham, and
Presque Isle. An informational letter will be sent to all
superintendents and current PREP site coordinators with
the full agenda and details of attendance.
The new curriculum includes revised lessons on
decision making, career awareness, types of education
and training programs and the use of the computer
software. There is also an appendix with community in
volvement projects outlined for use with the PREP pro
gram.

The "M aine WORKS"
Photography Contest
November is National Career Development Month.
To celebrate this event, the MOICC and the Maine
Professional Photographers Association have joined for
ces to sponsor "The Maine Works Photography Contest."
Competition divisions have been established for grades
four through twelve. Students will be asked to submit
single photos or photographic essays depicting Maine
people at work.
Entries will be judged by a panel of professional
photographers. Certificates and ribbons will be awarded
to the top three entries from each division. Top winners
from each division will be invited to Augusta during
Career Development Month to receive special recogni
tion. Winning photos will be displayed in the Capitol
complex. The competition divisions and topics are:
Division 1: Grades 4-6 Two photographs (one male,
one female) depicting people who work in schools, do
service work in the community or work in the home.
Division 2: Grades 7-9 A picture essay of at least six
photographs that depicts workers in realistic, investiga
tive, artistic, social, enterprising, and/or conventional
work environments (the Holland work environments).
D ivision 3: A p ictu re essay of at least eight
photographs that depicts a work setting, a production
process, or illustrates the joys, pressures, or drama as
sociated with work.
The contest begins September 10, 1990. All entries
must be postmarked or delivered to the MOICC office by
November 12,1990. Judging will be completed during the
week of November 19,1990.

State House Station 71, Augusta, Maine 04333-0071
(207) 289-2331

OIS UPDATE
The Micro-OIS managed by MOICC
will be updated for a late fall release, and
will contain the latest occupational
employment projections to the year
2000. These projections have just been
completed by the Division of Economic
Analysis and Research of the Maine Department of
Labor. They reflect a new coding structure consistent
with the Standard Occupational Classification (SOC) sys
tem of classifying occupational employment data.
Currently, only the statewide projections are ready,
but sub- state occupational employment projections for
six sub-state areas encompassing all 16 Maine counties
will be developed for the Micro-OIS by the Research
Division. This will be a new feature of Micro-OIS.
The Micro-OIS provides occupational employment
information contrasted with relevant training supply out
put from measurable sources of skill training. This institu
tional training can be delivered from the secondary
vocational level up to and including post-college
programs. The system provides an easy-to-use tool for
measuring potential skill imbalances in Maine’s economy.
With the increasing pace of technological change in the
work force, analysis of skill imbalances becomes crucial
to keeping Maine’s economy in step with labor market
realities.

NEW OCCUPATIONAL
PROJECTIONS
New occupational projections for
Maine to the year 2000 show that the
greatest employment potential will con
tinue to occur in the medical and technical/technological fields. Some specific
examples include a 71% projected
em ploym ent grow th for dental assistants, dental
laboratory technicians, and medial assistants. Employ
ment of nurse aides and orderlies is expected to grow by
57 %, and a 41% growth is forecast for medicine and
health service managers.
In more technical occupations, computer systems
analysts are expected to show a 67% employment in
crease between 1988 and the year 2000. Electrical and
electronic technicians are expected to grow by 51%, while
employment of electrical and electronic engineers should
increase by 45%.
More information regarding projected occupational
employment in Maine may be obtained by contacting the
Maine Department of Labor, Division of Economic
Analysis and Research at 289-2271.

NEWS FROM CIDS
• NEW GIS RELEASE
The September 1990 release of the
Guidance Information System (GIS) has
already been mailed out to Maine cus
tomers by Houghton Mifflin Co., River
side Publishing Division. While tight
budgets at the local level caused 6 schools
not to renew their agreements with MOICC for use of
GIS, three new sites will be added to the Maine user base
in September. There will be 95 GIS users in Maine in
September, from high schools to JTPA offices around the
state. Any new counselors not familiar with GIS should
contact Steve Thompson at 289-2331.

• CIDS TRAINING
Training in the Guidance Information
System (GIS) is scheduled for the week of
November 5, 1990. Riverside Publishing
Training Representative, Wendy Wernick,
will conduct training for new GIS users.
These sessions have been designed to meet
the needs of new counselors, guidance secretaries,
guidance aides or peer helpers. Concurrently, MOICC
staffer, Steve Thompson, will meet with interested coun
selors to discuss issues that pertain to career information
delivery and guidance programming.

• MICROCOMPUTER INCENTIVE GRANTS
A limited number of $500 CIDS Microcomputer In
centive Grants will be available to users of GIS and
CHOICES who use Apple computers. The purpose of the
grants is to assist local schools to switch to MS-DOS
based microcomputers such as IBM, Tandy, or equivalent
IBM clones. If your school currently uses GIS or
CHOICES on the Apple, please call either Denis Fortier
or Steve Thompson at 289- 2331.

Through December of 1990, MOICC staff will be con
ducting a series of assessments relating to the content and
accessing strategies of the private vendor software that is
offered through Maine’s Career Information Delivery
System (CIDS) program. Your input and timely assis
tance will be greatly appreciated.

UPCOMING

CONFERENCES

WOMEN, WORK, AND WORTH
The Maine Commission for Women (MCW) will sponsor a conference on women and employment on Saturday, October
27,1990, from 8:30-2:30 at the Sonesta Hotel in Portland. The cost, which includes lunch and materials, is $25.00 per person.
A discount will be given for two or more people attending together.
Women, Work, and Worth will focus directly on strategies to help women adapt and succeed in the job market of the
90s. This conference is targeted to women working in traditional employment situations and to women re-entering the work
force. As the 21st Century approaches, the number of women entering the workforce will continue to grow. It is increasingly
important that women be prepared to manage their multiple roles and to meet the challenges presented by a changing
workforce.
The workshops will focus on the needs of women who are in the workforce today, women who are re-entering the
workforce or women who are planning career moves. The MCW conference will have a dual focus:
Personal Development
The goal is to energize participants by giving them the
opportunity to network with other women, to identify
and work on goals for self-development, and to consider
educational needs. By discussing workplace issues with
others who share the some concerns, conferees will find
ways to grow and advance in their work.

Employment Needs
The conference is intended to provide a forum for
participants to share experiences about career pos
sibilities, educational opportunities, job skills and finan
cial issues. Workshops will help participants develop
new skills for taking charge of their work lives.

Topics will include:
Take Charge of Your Career
Prepare to Change Jobs
Debunking Money Myths
Self Marketing Made Easier
Making Decisions Today
Professional Lifestyles

Skills for a Changing Workforce
Assertive Communications
Exploring Career Options
Build a Career Ladder
Life’s Changes
Celebrating Mistakes

The Maine Commission for Women is a state agency mandated to promote, implement, and coordinate programs and
activities which are designed to improve opportunities for women. For further information, or to register for the conference,
please call 289- 3417.

WORKING ATTITUDES IN THE 90s
The University of Maine at Augusta is sponsoring WORKING ATTITUDES IN THE 90s: A Conference for Managers
on November 15,1990 at the Senator Inn in Augusta. Tuition will be $75.00 per person with a discount for two or more
employees from the same organization.
The decade of the 90s will continue to offer each of us many professional and personal opportunities. The University of
Maine at Augusta and WABK are excited to offer this dynamic conference aimed at assisting you in the development and
awareness of your working attitudes, attributes, and abilities, which will influence your personal and professional environ
ments in the years ahead.
Conference goals: educate you to meet the challenges in the 90s with creative approaches and opportunities as you
address everyday working world situations, motivate you to renew your energies for leading your organization in effecting
change for the decade ahead, stimulate you to be the very best you can be.
Topics include:
Attitude Adjustment
How to Maximize Your Employee Benefits Package
Time is Money..Or Should Be!
Equity in the Workplace

Meetings that Work
Communicating Effectively in Difficult Situations
Career Goal Setting
Presentations: Planned or Canned.

Contact the Division of Community Programs, UMA for a complete brochure. Phone 622-7131 ext. 219.

NEW PUBLICATIONS

ABC’S OF THE WORLD OF WORK IN MAINE

The elementary component of Maine’s Career Infor
mation Delivery System, the ABC’S OF THE WORLD
OF WORK IN MAINE, has been updated and reprinted
for distribution. Training will be scheduled and available
throughout the school year.

MAINE GUIDE: A
DEVELOPMENTAL FRAMEWORK
FOR LIFE CHOICES
The MAINE GUIDE curriculum presents career,
academic and life skill activities to assist education and/or
training organizations to develop and deliver comprehen
sive career development and life skill programs. The
MAINE GUIDE will assist individuals to explore self,
discover career options, secure an understanding of oc
cupational information and how to use it, acquire
decision making and planning skills, as well as under
standing the interrelationship of academics and the world
of work. It will provide for the systematic development
of skills and attitudes for responsible self management
and rational self direction. Career development is viewed
as a lifelong process.
The MAINE GUIDE consists of three components:
an overview of the developmental framework, Building
Blocks for the Future: a K-6 activity guide, and Career
Transitions: an adult career development curriculum.
Developed by Hank Lunn, Jeannette Goodwin, and
Catherine Van Dyke, the MAINE GUIDE is currently
undergoing final revisions and will be ready for publica
tion, training and distribution this fall.

WORK/FAMILY STUDY PUBLISHED

In May 1990, the Work/Family Integration Study, con
ducted by the Rural Career Development Group and the
MOICC, was published. This study provides a look at
career development program needs from a variety of
perspectives. Copies of the study will be distributed to
Maine counselors during the fall.

Funded by a co-sponsored grant from the Maine
Department of Education, Bureau of Adult and Secon
dary Vocational Education with funds from the Carl D.
Perkins Vocational Education Act, and the Maine Oc
cupational Information Coordinating Committee, the
MAINE GUIDE is keyed into the National Career
Development Guidelines and the Comprehensive
Guidance Model developed by the Maine Department of
Education.

HOW’S YOUR ATTITUDE
Are you pleased with your job, and do you like the people with whom you work? If you’re not happy and you don’t know
why, take a look at your attitude.
What is there about a good attitude that makes it so desirable? Just what is a good attitude? Here are some answers to
those very questions:
*

• A good attitude is being anxious to do better. It is having an optimistic, hopeful and cheerful outlook.
• A good attitude means using one’s ability to the utmost. People might say of a certain person, "This person could be
a great success if only he or she would stick with it, try a little harder, and not waste so much time." Such words
generally have a lot of truth in them because most of us don’t put to use very much of our brainpower or manual skill.
• A good attitude is to feel that most people will like you unless you give them good reason not to.
• A good attitude means filling your thinking time with pleasant thoughts without worries. To get the best out of a day,
you must forget past pains and failures.
• A good attitude is a winning one. It means that you are not willing to accept defeat. Winners want to continue their
ways. They are constantly trying to improve themselves so they can stay at the top of the heap.
• A good attitude is seeing each day as an opportunity to get something done, to improve yourself, to feel pride and to
appreciate other people.
• A good attitude means being cooperative and helpful. It also means working together with others to solve problems.
Source: Getting Along. The Dartnell Corporation, 1985.

THE ABC’S OF TEACHING
^ is for Ancient. Even if you’re only 22, your students
will think you’re old. What’s worse, your class stays
the same age year after year while you get older.

A recent international comparison shows that the United
States ranks 14th out of 16 countries in the percentage of
its gross domestic product spent of precollegiate educa
tion.

D is for Books. Which are still being widely censored
**in schools. John Steinbeck’s Of Mice and Men was
the book most frequently censored by schools between
1892 and 1989, followed by J.D. Salinger’s The Catcher in
the Rye and Mark Twain’s The Adventures o f Huckleberry
Finn, according the People for the American Way.

N is for Nintendo. Which, along with television, is

is for Computers. Which experts agree have the
potential to transform the educational process.
Ninety-five percent of the nation’s schools own at least
one, and more and more schools are making them stand
ard equipment for teachers and students.
is for Dumb. Which is how your students will be
^ s tr u c k the first time they bump into you outside of
school and see you wearing jeans with holes in the knees
and a paint-splattered sweatshirt. Yes, they really think
you live at school.
is for Epiphany. Which is that sudden flash of
"^understanding you see in a student’s eyes when you
finally get through. It may not happen often enough, but
when it does you know exactly why you became a teacher.
Jp is for Field trip. Pray you don’t lose any of your
students on your first one.
is for Grants. Which are available to teachers in
^ surprising numbers if you know where to look. They
help pay for professional development, travel, research
and teaching materials.
is for Honorific, e.g., Mr., Mrs., Miss, or Ms. Which
everybody will call you. Be prepared for the day
when your students discover your first name; whether it
is as exotic as "Wooten" or as simple as "Mary," they’ll
think it is hysterically funny.

H

J is for Infection (of the bladder). Which, according
io some medical experts, teachers suffer from more
than others because they are not able to leave their class
rooms to go to the bathroom when the need arises.
T is for Janitors. Who are sometimes known as cus** todians. Befriend them. They often hold the keys to
storage and supplies, literally and figuratively. When your
bookcase is beyond repair or you desperately need an
extra desk for your learning center, they can probably
scrounge something up for you.

K is for Kinetic. Which is a perfect adjective to
describe your students, who can seem inherently
incapable of sitting still for a whole class period.
is for Latchkey. Which is the adjective used to
■"^describe the children who return to an empty home
after school. This phenomena is not surprising since in a
vast majority of two-parent families with children under
age 18, both parents work outside the home.
j y j is for Money. Of which there is never enough,
either in your bank account or the school budget.

your chief competition for the minds of the young
these days. To gain a slight edge, you might recommend
to parents a new software program—"Homework First"—
which locks out Nintendo and costs $22.
O is for Optimism. Which seems to be a natural state
of mind for teachers; it helps them to succeed at
one of the most difficult and important jobs in the
universe.
jp is for Puberty. A personality disorder among
junior-high- school-age children for which there is
no known cure.
Q is for Quick-witted. Which is what you’ll need to
^ b e to stay ahead of your students-especially the
wise guy, of which there is at least one in every class.
is for Retirement. Which eventually happens to all
of us and is what is in store for a majority of today’s
teaching force during the 1990’s.
gj is for Site-based management. Which is the latest
trend in school reform and means giving teachers
and principals a greater say in how their school is run. It
is still more rhetoric than reality, but support for it seems
to be growing; it could significantly change the way you’ll
spend your time.
Y is for Testing. Which is almost as common in
schools these days as teaching. Teachers used to
give the tests; now they also take them: 40 states have
minimum-competency tests for beginning teachers.
is for Unions. To which some 85 percent of
America’s teachers belong.
Y is for Values. Which is what politicians think you
should be teaching your students if anybody could
ever agree on what they are, and as long as the ones you
teach don’t offend any politicians.

W.is for Weekend. Which is two days for everybody
but teachers. Beginning teachers quickly learn to
adore Saturdays and dread Sundays. Saturday is a day to
forget the past week and relax. But Sunday is a day of
growing apprehension. No matter how hard you try, you
can’t keep from worrying about the week ahead.
^ is for Xerox. Which is what you’ll long for if all
you’ve got is the ditto machine and purple fingers.
Y is f°r You. The essence of teaching is giving, but
hold a little back for yourself so you don’t run out
along the way.
^ is for Zoo. Which, on occasion, is where you’ll think
you’re working. But then, doesn’t everyone.
From: TEACHER MAGAZINE, April 1990.

Thoughts for the Future

Epictetus

What concerns me is not the way
things are, but rather the way
people think things are.

Heraclitus

If you don’t expect the unexpected
you will not find it, for it is not to be
reached by search or trail.

An Old German saying

You have to take life as it happens,
but you should try to make it
happen the way you want to take it.

Maine Occupational Information Coordinating Committee
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Augusta, Maine 04333-0071

